What do we mean by a 'working posture'?
No clear definition of 'posture' can be found in ergonomics literature. It may be regarded as the configuration of the body's head, trunk and limbs in space or as a 'quasistatic biomechanical alignment' (Rohmert and Mainzer 1986), depending on whether the particular context in which it is used is anatomical or biomechanical. The functional aspects of posture are highlighted by the definition of a 'position adopted because it is appropriate for the task being performed' (Corlett 1981). Yet, in any work situation, functional, geometric, and biomechanical aspects are as integral to the concept of posture as they are to the consequences for performance and comfort. A simple task posture model, describing the relationships between the various factors which influence working postures, is presented as an aid to workplace design, and two examples are given to show how the model can be applied to the demands of particular types of task. An analysis is also made of the factors involved in the exertion of force, including physiological, environmental, personal, and task factors, in order to give a better understanding of the influences of task and workplace on strength capability.